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    A message from the Director of Education, Mrs. Edmond 

Montessori Academy Of Chambersburg  January 2021

   Academy News

Upcoming Events:

Toilet Learning Seminar 
January 26 

at 6 pm via Zoom. 

Picture Make Up Day 
January 27 

9:30am 

Spirit Week 
February  8-11 

Virtual Curriculum Night 

February 22 

6:30-7:30 pm 

No School 
January 18 

February 12-15 

March 4-5, 26, 29-31 

Spring Book Fair 
May 3-7 

Mission Statement

Montessori Academy, guided 

by the philosophy of Maria 

Montessori, immerses students 

in a diverse community that 

values creativity and nurtures 

each student’s social, 

emotional, and academic 

growth. 

The second quarter of the school year certainly proved itself to be memorable! 

Franklin County became identified as an area of substantial COVID-19 spread 

and the Department of Education recommended that local schools consider 

shifting to full remote learning. In response, Montessori Academy introduced 

an updated COVID Response Plan, designed to keep each group of our 

students on campus for as long as possible, while making data-based decisions 

for the health and safety of our community. Unfortunately, the incidence of 

COVID-19 in Franklin County continued to rise at exponential rates, pushing 

Montessori Academy into Level 3 and then Level 4 response protocols. First 

our Middle School and Upper Elementary students, and then our Lower 

Elementary students transitioned into Distance Learning in response to the 

rising COVID positivity rates in Franklin County. Luckily, our Children’s 

House and Toddler Community classes were able to remain open and we were 

able to offer on-campus supervision for a small group of older students whose 

families demonstrated need. As such, this newsletter will reflect a range of 

both in-person and online learning opportunities for Montessori Academy’s 

students throughout the second quarter. 

On January 7, 2021, new guidance from the Department of Education and the 

Department of Health was released regarding recommended instructional 

models for schools during the pandemic. With this new guidance, local schools 

are encouraged to resume part time, on-campus instruction of elementary-aged 

children, even during periods of substantial spread. In response, I am pleased 

to announce that school leadership is currently working to develop a plan to 

bring each group of students back to campus. Luckily, with our small class 

sizes, there will not be a need to resume with just part-time in-person 

instruction and we anticipate that all students will return to full-time, in-person 

learning over the next few weeks. The updated plan, based on the new 

guidance, will be considered by the Board in the coming days. I look forward 

to releasing further details about the anticipated timeline for each group of 

students to transition back to on-campus learning as soon as they become 

available.  

I cannot express my gratitude and appreciation for the resilience and flexibility 

that Montessori Academy families, students, and staff have demonstrated 

throughout this period of change. I have certainly missed the opportunities to 

stop in and greet our upper school students in their classrooms, observe their 

joy for learning, and engage in discussions about their work. As we begin to 

bring more and more of our students back to campus, I will be thankful to 

welcome our student and teacher community back “together”, even if we must 

still remain vigilant about our “bubbles”. Until then, I hope you enjoy this 

unique second edition of the 2020/2021 Montessori Academy newsletter. 



Toddler Community

Lily showed her friends Wyatt and Eli a bug that she found on the playground. 

Wyatt was all smiles while playing 

in the leaves. 

Our toddler students enjoyed a 

moment outside to catch snowflakes 

with their tongues. 

Nyomi was excited to put on her 

raincoat and go jump in puddles. 



Children’s House 

Children’s House A enjoyed the first snowfall of the 

year. This was a great opportunity for Mrs. Durden to 

give a lesson on snow! 

Judah labeled the countries of Africa. 

Jaxon played a dreidel game with Kayden as part of 
their class's winter cultural studies.

AJ was really excited to complete his 45-bead-layout 

activity as he explored place value. 

Paisley and Addi son practiced counting, matching, and 
following directions as they designed a snowman.

Even though our annual winter program was canceled this 

year, Mrs. Durden’s class still performed Holiday songs. 



Lower Elementary 

Lower Elementary learned about the human body. Below, Brennan, 

Christopher, and Henry model their “brain hats”. This activity helped 

the students visualize the lobes of the brain. 

Above: Mrs. Gilbert’s class played a fun game of Jeopardy to practice spelling, sight words, blends, and 

vocabulary related to the story that they read. 

Below: Mrs. Miller’s students were working very hard with their writing this month. Below, Brennan and 

Rebecca show samples their finished projects. The class created comic strips and a persuasive writing 

piece. Lower Elementary students were very engaged in this project. 



Upper Elementary 

Barry, Benjamin, Chas, and Koryn enjoying their snow day and 

completing a “Snow People Building Challenge”. With help 

from a family member to keep track of how many snow people 

they built in one, two, and three minutes.  The data collected 

was used to make a table and bar graph during a math activity in 

distance learning. 

Tripp, Ellie, Barry, Koryn, and Chas performed a 

history skit about the Middle Colonies. 
Grant, Ashton, and Barry performed a science 

experiment. 



Middle School 

We are very excited to announce that Janie and Elleri’s entry 

was the winning code in the CoderZ Junior League Regional 

Competition. They competed in the CoderZ World 

Championships on Monday, January 11, 2021. 

Above, Janie shows her pedigree 

project for science. 

The middle school students participated again this year in the CoderZ Virtual Robotics Competition. They 

worked very hard to develop codes for their virtual robots to navigate through various scenarios. 



Last January, we began the year-long process of self-study required as part of our Middle States accreditation process. As 

part of our self-study, parents, students, staff, and the Board completed a comprehensive survey focused on the 12 Middle 

States Standards and Indicators of Quality:  

1. Mission

2. Governance and Leadership

3. School Improvement Planning

4. Finances

5. Facilities

6. School Staff and organization

7. Health and Safety

8. Educational Program

9. Assessment and Evidence of Student Learning

10. Student Services

11. Student Life and Student Activities

12. Information Resources

Using the feedback from these surveys, as well as other survey and assessment results, committees of staff and board 

members completed a critical analysis of each quality indicator. We developed a list of policies and plans that needed to 

be put into place before we submit our self-study to Middle States and have spent the past ten months working on areas 

where we needed to improve in order to be ready for our site visit in March.   

In late December our planning committee met and decided on four goal areas where we plan to focus over the next seven 

years:  

● Improved problem solving and retention of skills in math;

● Improved focus, organization, content, style, conventions, and legibility in writing;

● Development and implementation of a standards-based science program that engages students in science as

inquiry and promotes learning and stewardship of the natural world;

● Improved enrollment as measured by the number of students retained and the number of new students enrolled.

Our next step was to develop action plans outlining the steps we will take over the next seven years to help us attain these 

goals. These action plans will be reviewed by the staff at in-service and by the board at their retreat later this month. 

Our Middle States site visit will take place virtually March 22-24, during which time a team will interview parents, 

teachers, Board members, administrators, and students to learn more about our school community.  Specifically, they will 

be determining if we meet the profile of a Middle States accredited school that 

● Uses its mission as the basis for daily decision making;

● Operates in the public interest;

● Accepts responsibility for the performance of its students;

● Remains committed to continuous improvement in student learning;

● Operates in a collegial and collaborative way with all if its stakeholders.

During this time of COVID when so much of our attention has been away from the academic program, our self-study 

process has helped to keep us grounded in meeting our mission of immersing students in a diverse community that values 

creativity and nurtures each student’s social, emotional, and academic growth, guided by the philosophy of Dr. Maria 

Montessori. 

A Message from our Executive Director, Dr. Barbara Kehr 



Board Appreciation Month 

January is board appreciation month in the public schools, and we thought this would be a good time to recognize 

our Montessori Academy board members.  These volunteers devote many hours each month to supporting our 

school and are also generous financial donors.  This talented team of board members brings varied experiences 

and areas of expertise to our Montessori community.  Montessori Academy administration and staff thanks each of 

you for all you do for our school! 

President 

Dr. Angelique Ridore 

Vice President 

Carianne Rawlings 

Treasurer 

Chrystal Miracle 
Secretary 

Diane Chamberlin 

Member At Large 

Eric Walker 
Member  

Becky Jablin 
Member  

Adam Reeder 

Member 

Gail Reeder 

Member 

Lekha Patel 
Member 

Miranda Ramsey 

Member 

Suzanne Trinh 



A Message from the Board 

 Montessori Academy of Chambersburg is currently seeking candidates for membership on 

the Academy’s Board of Directors.  Interested individuals are encouraged to submit an 

application accompanied by a resume for consideration.        

Expectations of Directors include attending monthly Board meetings, participating on a 

standing committee, participating in strategic planning for the school, and supporting the 

Academy’s fundraising efforts, events and community outreach.  Specific skills desired 

include development skills (the ability to plan and implement long-term development 

strategies), educational skills (experience working with or at an educational institution), 

finance skills (understanding of financial strategic planning, general accounting principles, 

financial statements, professional best practices), legal and human resources skills, and 

fundraising skills (ability to give and/or raise funds by identifying opportunities and by using 

personal and professional contacts). As the guardian of organizational values, we seek to 

have a diverse and balanced Board as to gender, race, age, and perspective. 

The basic responsibilities of the Montessori Academy Board of Directors include 

determining the organization’s mission and purpose, selecting school administrators, 

supporting and reviewing administrators’ performance, and ensuring effective organizational 

planning.  The Board is also responsible for ensuring adequate resources and resource 

management, monitoring the Academy’s programs and services and enhancing the 

organization’s public image.  With these responsibilities in mind, the Board assesses its own 

performance and effectiveness annually. 

For more details, please inquire to bkehr@montacad.org. 




